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Table shows Categorisation of Confucian Values 8#t-development, Relationships with Others and&@d&esponsibility

Self- Development

Relationships with Others

Social Responsibility

Filial Piety(, xiao)

Brotherhood#, ti)

BenevolencelC%&, rén ai)

Courtesy &, Ii)

Loyalty (&, zhong)

Peace and Harmony with othef§ ¥,
hé ping)

Courage £, Vi)

Trustworthiness{g, xin)

Reciprocation of greetings and favour
(7], shu)

2]

Integrity (B&, lien)

Impartiality ¢21E, gong zheng)

Moderation- Following The Middle W]
(E R, shi du)

Shamefulnessif, ch )

Being Ethical {G¥£, lun i)

Working Hard Eh#g, qin fén)

Contributing To Society#t € fI& 75,
shé hui de yi wu)

Thriftiness 71, jié jian)

Perseveranceé% 71, yili)

Self-Cultivation (3%, xii yang)

Self-Discipline @&, Zi It)

Tolerance &2, rong &n)

Prudenceifg g, jin shén)

Resilience §4:, dan xing)

Continuous Learning R 2%, bu
duan xué xi)

Honesty &3, zhen chéng)

Patience B, rén nai)

Self-AwarenessH %0)

Observation of Rites and Social Rituals
(=, Ii)




Individuals
Embrace
and
Practice
Good
Values

Confucian Values
Filial piety (2, xido) ;
brotherhood, peer-ship

and equality (13, ti);

loyalty and fidelity (&}, zhéng);
trustworthiness ({8, xin);
courtesy and politeness (1&, /i );
righteousness, right conduct
and courage (%, yi); upright,

Self-Discipline, Self- Cultivation;

honourable, integrity
and character (BE, lien );
humility and shamefulness (HC,
chi);

benevolence, loving-kindness
and humanness (1=%, rén ai);
peace and harmony

with others (F1°F, hé ping).

Secial
Obl{gation

and self- Growth.

Leaders
Managers
Business Owner
Labour
(Employees)
Stakeholders

S —

Good
Gorvenance

Corporate
Social
Responsibility




Table 1: Doing Business and Corruption Perception IndexarffGcian Influenced States (Doing Business, 2013; CPI2201

Rank on “Ease Confucian- Types of GNI per capita| Population CPI
of Dping Influenced Income (Gross Nationa (Least
Business” States .
Income) Corruption
(Out of 185 Perception
economies) Index)
1 Singapore High income US$43,930 5.2 million 5
2 Hong Kong High incom US$35,16 7.0 million 14
8 South Korea| OECD Highl US$20,870 50.0 million 45
income
16 Taiwan High income US$20,200 23.2 million 37
24 Japan OECD High] US$45,180 127.8 million 17
income
91 China Upper middle  US$4,930 1.3 billion 80
income

Note: Income is calculated using the Atlas metleoirént U.S. dollars). For cost indicators exprdssea percentage of
income per capita, 2011 gross national income (GNU.S. dollars is used as the denominator. Tleeadation OECD

stands for Organization for Economic Co-operatiott Bevelopment.



Table 2 shows the research model: The Confucian Value ofiityeas developed in this study.

A Person

Leade

Gentleperson

Core Values of:

Descriptions

Being ajiinz (EF)

Gentleman/Lady

Being ethical fg ¥, 10n i)

Respecting the right and dignity of others; being people orig

individual values and beliefs impact the ethical decisions
leader.

Holding high the virtue of benevolencé( rén

out to others; doing things for others and care for others

Being of high integrity and characteg&( lien)

Knowing and respecting th€ao and acting or working in lin
with Tadthe Universe and Nature and being aware of
abundance given

Upholding the virtues of mora courag (2, yi)
and trustworthiness
(1€, xin)

Upholding honesty  uprightnes:  sincere positive anc

trustworthy

D

nted

and being aware of how the decisions would impact others;

of a

Connecting to humanity/ Charitable; Not being selfish; reaching

the

Upholding the virtue of reciprocation

greetings and favour$¥, sho

dflaving mutual exchanges; Confucius’ golden rule, “One sh
treat others as one would like others to treat oneself”

ould

Upholding the virtue of loyalty &, zhong)

Being faithful to one’s sovereign; government or state; b
faithful to one’s oath, commitments; or obligations; be
faithful to one’s leader, party or cause or thing conceive
deserving fidelity: a loyal friend.

Ping

ng
] as

Upholding the virtues of courtesy a

politenessig, i)

Bking friendly, having good manners; being well beha
gentlemanly or lady-like; behaving in a way that is soci
correct; not being rude to other people; respecting and shd
consideration for others.

Jed;
ally
wing

Upholding high the virtue of love’, ai) and
compassionf@fg, téng ging

Showing loving-kindness or compassion; engaging
community work; not engaging in bad office politics




Table 3: Key criteria to assess the extent to wpiattices are followed, conforming to the Confaciéements.

No.| Confucian Grid Elementp Extent of agreement fmriig
Least Evident Most Evident
(Zero =0) (One=1)

1. |Being a leadeijunzi (FF)Not being recognized agunz|Being recognized aginz (gentleman/lady). The
(gentleman/lady). Analects Chai et al, 1994The Great LearningNg

and Seow, 201Mencius Zi, 2009 )

2. |Being ethicalf®IZ lun I7') INot subscribing to Tao; not{Subscribing to th&AO, and upholding Core Valugs,
upholding any core values; nthe Confucian leader respects the right and dignity
respecting the right and dignity (@f others; being people oriented and being aware of
others; not being people orieniédw the decisions would impact others; also bg¢ing
anc nol bein¢c aware of how the|aware thal individual values anc beliefs impac the
decisions would impact others. |ethical decisions of a leadeiTl{fe AnalectsChai et

al, 1994;The Great LearningNg and Seow, 2010,
Mencius Zi, 2009)
3. |Holding high the virtue qNot being charitable Connecting to humanity/ Charitabldne( Analects

humanity and benevolen
(1= rén)

ce

Chai et al, 1994The Great LearningNg and Seow
2010,Mencius Zi, 2009)

Being selfish

Being of high selflessness, or not being s
reaching out to othersThe Analects Chai et al
1994; The Great Learning:Ng and Seow, 201(
Mencius Zi, 2009)

Being self-centered

Doing things for others and care foersth{he
Analects Chai et al, 1994The Great Learning Ng

and Seow, 201Mencius: Zi, 2009)




Table 3 (Contd.): Key criteria to assess the extemthich practices are followed, conforming to @enfucian elements.

No. Confucian Grid Elements Extent of agreement for Scoring
Least Evident Most Evident
(Zero =0) (One =1)
4. | Being of high integrity and characi®&ot respecting nature, but conquerjKgnowing and respecting thEaoand acting o

(B&, lien)

nature.

Nature and being aware of the abundg
given. (The Analects Chai et al, 1994;The|
Great Learning:Ng and Seow, 2010Menciug
Zi, 2009)

working in line with Tadthe Universe and

.

nce

Upholding the virtues of couragé
yi) and trustworthinesqZ xin)

Being dishonest, insincere, negative
not being trustworthy.

HRding honest, upright, sincere, positive i

The Great Learning:Ng and Seow, 201(
Menciu: : Zi, 200¢)

trustworthy. The AnalectsChai et al, 1994;

hnd

Upholding the virtue
reciprocation of

greetings and favourgq shy

g

fNot having mutual
mistreating others.

exchanges 4

mchabling mutual exchanges; apply
Confucius’ golden rule, “One should trg
others as one would like others to tr
oneself’” The Analects Chai et al, 1994The|
Great Learning:Ng and Seow, 2010Venciug
Zi, 2009)

ng
pat
pat

Upholding the virtue of loyalty £
zhong)

Being disloyal
government state; not being faithful
one’s oath, commitments or obligatio
not being faithful to one’s leader, party
cause or thing conceived as deser\
fidelity: a disloyal friend.

to one’s sovereigmBeing faithful to one’s sovereign; governmg

tor state; being faithful to one’s oal
SOMmitments; or obligations; being faithful
one’s leader, party or cause or th
canceived as deserving fidelity: being a lo
friend. (The AnalectsChai et al, 1994The
Great Learning:Ng and Seow, 2010Venciug

bnt
h,
0
ng
yal

—+

Zi, 2009)




Table 3 (Contd.): Key criteria to assess the extemthich practices are followed, conforming to @enfucian elements.

and politenessig |7)

No. Confucian Grid Elements Extent of agreement fmrihig
Least Evident Most Evident
(Zero =0) (One=1)
8 | Upholding the virtues of courtesiot being friendly; having bapBeing friendly, good manners, bei

manners and not well-behaved; 1
gentlemanly like or lady-like; ng
behaving in a way that is social
incorrect; rude to other people; n
respecting or having considerati
for others.

hatell behaved; gentlemanly or lady-lik
tbehaving in a way that is social
lgorrect; not being rude to other peoq
oespecting and having consideration

The Great Learning:Ng and Seow
2010,Mencius Zi, 2009)

pothers. The Analects Chai et al, 1994;

€,
ly
le;
for

Upholding high the virtue of loveg
(%, ai ) and compassion
(R11% tong qing

Being merciless, not compassion
and not engaging in communi

politics

work and engage in bad offi¢

p&dowing loving-kindness or
tgompassion; engaging in community
&ork; not engaging in bad office

The Great LearningNg and Seow,
2010,Mencius Zi, 2009 ) (Include Low
and Mohd. Zain’s paper, please)

politics. (The AnalectsChai et al, 1994;




Table 5: Confucian Integrity Index Grid can be usedetermine whether a leader/manager is and edableled and/or truly
confirmed as @inz (gentleman/lady) in five categories of the relevanganization units (Individual, Family, Company,
Society and Nation)

The Key Elements of Relevant Organization Unit
Confucian Integrity Individual Family Company | Society | Nation

1 Leadership Concept : Upholding 1 1 1 1 1
gentlemanly/ lady quality® ¥, junz)

2 Being ethical (®I£ 1a4n I1) 1 1 1 1 1
Upholding high the virtue of humanity and 1 1 1 1 1
benevolencell, rén)

4 Being of high integrity and characte, 1 1 1 1 1
lien)

5 Upholding the virtues of couragég, yi) and 1 1 1 1 1
trustworthiness{g xin)

6 Upholding the virtue of reciprocation of 1 1 1 1 1
greetings and favor&f sho

7 Upholding the virtue of loyalty & zhong) 1 1 1 1 1

8 Upholding the virtues of courtesy apd 1 1 1 1 1
politenessig 1i')

9 Upholding high the virtue of love, ai ) 1 1 1 1 1
and compassion
(R11E tong ging
Total Score 9 9 9 9 9




Conclusion

This conference paper is to serve as a background, reasons for and the
case for proposing a formal research paper with research survey
methodology on the Confucian Integrity Index Grid. A basic framework of
the Confucian Integrity Index grid has now been developed, and can be
used for an individual to self-evaluate himself or herself. The grid can also
be used by others to assess and determine whether a leader/manager
conforms to or truly follows the Confucian practice of the value of integrity.
More critically, this tool can be used to assess individuals who lead or
manage organizations in any country; the benefit of this measurement is
to understand the leadership and the management styles of any
organization looking from the viewpoint and practice of the Confucian
value of integrity.



